his termination (Tr. 231, 233). Gabossi did not treat Upadhyay
with less respect than anyone else on the senior staff (Tr. 232!
At production meeting staff members scream, holler and carry on
if they don't get what they want (Tr. 233).

When Kesting was hired, John Bootle indicated Western wanted
the staff to live in Rangely.  Kesting was also told he could
build or purchase a house.  In addition, if he left within three
years Western would buy it back (Tr. 234).  In fact, Kesting sold
his house before leaving Western, so there was no occasion for
the company to buy it back (Tr. 234).

ARTHUR CORDOVA was employed at Western from 1982 to 1985.
After starting as a mechanic he was promoted to maintenance
foreman in charge of all underground maintenance workers as well
as electrical and mechanical repairs (Tr. 268-270).  When he
first went into maintenance he reported to Gordon Burnett, the
maintenance superintendent.  When Burnett quit he reported to
John Gabossi.  Subsequently he reported to maintenance superin-
tendent A.B. Beasley.  The maintenance supervisor was in charge
of both breakdown and preventative maintenance.

Cordova saw Gabossi every day during inspections and when
generally checking the mine (Tr. 270, 271).  Cordova originally
reported to Gabossi. When Beasley came to Western Cordova was
told he would no longer report to Gabossi but only to him (Tr,
271, 272). Gabossi never had control over underground
maintenance (Tr. 285).

Cordova holds various papers and has taken safety courses;
but Beasley's directive not to deal with Gabossi caused him a
safety concern.  Cordova followed the directive.  When he brought
this to the attention of Upadhyay he was told to follow the chain
of command and he was not to report to Gabossi (Tr. 273, 274,
281, 282).

Cordova was familiar with the Colorado law.  He believed he
was not in compliance if he didn't report to Gabossi (Tr. 275,
276).

At the Deserado mine, from the time he started working
there, Gabossi ran the mine "to the book" and "whatever the law
stated" concerning reporting and repairs (Tr. 276, 277).  Cordova
considered Gabossi a good miner, foreman and manager.  He was
also concerned with safety. Gabossi insisted on a good job (Tr.
276-278).

The witness was hired by Dan Hitter, Western's personnel
director.  Cordova is presently working for Gabossi at Mid-
Continent Coal Company and he has worked for him a number of
years, beginning in 1975 (Tr. 278, 280).

DANIEL RITTER, a person experienced in management, was
employed by Western as Director of Human Resources from October
1981 through January 1985 (Tr. 287).

1492 227).  Gabossi was afraid someone would be hurt
